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LEARNING AND DEVELOPMENT PASSBOOK
FOR DEPED CATANDUANES PERSONNEL
To:  Assistant Schools Division Superintendent
Chief Education Supervisors
Education Program Supervisors
Public Schools District Supervisors/In-charge of the Districts
Elementary and Secondary School Heads
1. In reference to Regional Memorandum No. 41, s. 2023 titled Learning and

Development Passbook for DepEd Region V Personnel, this Office adapts the use of L&D
Passbook by all DepEd Catanduanes Personnel in documenting their learning and
development interventions, once this memorandum is released.

2. It is emphasize that the L&D Passbook must be coherent with the needs identified
by the personnel in their respective Individual Development Plan (IDP), which is the Part
IV of their Individual Performance Commitment and Review Form (IPCRF) and must be
used on the results of the electronic self-assessment tool (e-SAT) for teachers.

3. The L&D Passbook shall be presented by the participant to program owner upon
his or her attendance to the L&D engagements.

4. Expenses relative to the utilization of this L&D Passbook shall be charged to HRD
fund, School MOOE or other local funds subject to the usual accounting and auditing
rules and regulations.

3: The template of this L&D Passbook can be accessed through

https: //tinyurl.com/LDPASSBOOK.
6. Attached herewith is the Regional Memorandum and other important details.
7. For information, dissemination, and compliance.

SOCORRO V. DELA ROSA, CESOV
Schools Division Superintendentt%/

08DS-SGOD-DM -2023/ LEARNING AND DEVELOPMENT PASSBOOK FOR DEPED CATANDUANES PERSONNEL

B Q San Rogue, Virac, Catanduanes
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March 27, 2023
REGIONAL MEMORANDUM
No. 41 , 8. 2023

LEARNING AND DEVELOPMENT PASSBOOK
FOR DEPED REGION V PERSONNEL

To: Assistant Regional Director
Schools Division Superintendents - -
Chief of the Functional and Support Divisions, this Office
All others concerned

1. In order to effectively and efficiently implement performance management in the
DepEd Region V, in which it leads to providing relevant, responsive, meaningful and useful
{earning and development interventions to personnel, to enhance their attitude, skills and
knowledge to enable them to perform their functions effectively, this Office directs DepEd
Region V personnel fo utilize the attached Learning and Development {L&D) Passhook in
monitoring the performance of the employees vis-a-vis with the learning and development
activities and priorities they are engaged with.

2. Pursuant to DepEd Order No. 32, s. 2011 on Policies and Guidelines on  Training
and Development, DepEd Order No. 50, s. 2020 on DepEd Professional Development
Priorities for Teachers and School Leaders for School Year 2020-2023 and DepEd Order No.
7, s. 2023 on Guidelines on Recruitment, Selection and Appointment in the Department of
Education, this L&D Passbook shall be used for fisting priority individual development needs
of the employees and the corresponding L&D activities attended by the personnel.

3. During the learning and development engagement, Head of Offices or the immediate
supervisors shall sign the L&D Passhook.

4. The L&D Passbook must be in coherent with the needs identified by the personnel
in their respective individual Development Plan (IDP), which is Part ¥V of their Individual
Performance Commitment and Review Form (IPCRF) and must also be used on the resuits
of the electronic sef-assessment tool (e-sat} for teachers.

5. The L&D Passbook shall be presented by the participant to program owner
upon his or her attendance to the L&D engagements.

6. On the utilization of this L&D passbook, the immediate supervisor of the participant or
attendee shail sign after, indicating their remarks which must reflect the workplace application
of the addressed competency, thereby improving the employee’s performance at work.

7. Ali DepEd employees in DepEd Region V must keep their L&D Passbook updated as
its content will be one of the bases in tracking employees’ performance in the Performance
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Monitoring and Coaching during the RPMS cycle and can be used to document the Leaming
and Development Application as part of the criteria in the new guidelines on recruitment,
selection and appointment in the Department of Education.

8. Leaming and development activities attended outside DepEd must be included  in
the passbook.

8. Expenses relative to the utilization of this L&D Passbook shall be charged from HRD
fund, MOOE or other local funds subject to the usual accounting and auditing rules and
regulations.

10. The termplate of this L&D Passbook can be accessed through

11. Immediate dissemination of and compliance with this Memorandum is desired.

— —

Gi SAD
Regional Director

Enclosures as stated

To be included in the Pemetyd index
undler the following subjecis:
Pedarmonce Management
Leaming and Develcpment
Penonnet Development
Parformance Tracking System
Resuli-bosed Performance Manoagement System
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