
姐増血重く…‡頓湖的帥血筋

謁印雅章脚部章o自駿甑創れo
Re直血V一畷以心

SCH∞LS D霊VaSIoN O陣ICE OF CImNDU無琵∴申

M藍的ORA討DU斑

OSDS-UM-03-03-2 1/MBL

TO　:　Åsst. Schoo事s Division Superintendent

Chief Education Program Supervisors

Educa債on Program Supervisors

Public SchooIs District §upervisors

剛ementary and Secondary SchooIs Heads

Teaching & Non-Teaching Per§Onnel

」A皿Others Concerned

FROM : §馴勤しN S裏をO」」ANO

Asst SchooIs Division §uperintendent

OIC, 0縦ce of the SchooIs Division Superintendent

SUB坪CTこ　A陣討O勘的髄的E対でOF VÅCANC書燐

DÅTE :　　March 3, 2021

幽霊S‡霊諾蒜誌慧慧霊霊認諾豊蓋蒜
accordance wi血the c正teria as provided in DepEd Order No, 42, S. 2007 and DepED Order

No. 66, S. 2007.

Pos貼o陣T弛e �Salaヴ Grade �Mon心事y Sala重V �P霊aceofÅssignment 

HeadTea∴che十 �16 �P36,628.00 �一Elementary 

CraftEduca館onDemonstrator【 �10 �PZユタ205.00 �SanAndresVocationalSchool 

SeniorBookkeeper �9 �P19,鵜3.00 �VIgaRuralDevelopmentHi留hSchool 

恕竺諾曲れdua隅
囲垂蓮塑塾遵嚢壁幾

程議馨籠陥
ブ　/　　　　　　　　　ゲイ　生し汗



C五誌ha �Related �討on- 

ずeachi耽g �Teaching 

Position �Pos油on 〔Leve11〕 

PerfermanceRa髄ngfo了thelast3ratingpe玩ods �雷5 �3呂 

E】甲e轟e皿ぐe �与 �5 

OutstandingAccomplishments �20 �与 

Educa蛙on �25 �10 

冒す種iniⅡg �5 �10 

Poten瞳al �与 �20 

PsychosocialA龍ributes&PersonalityTraits �与食 �15 

The Qua舶cation Standards are as follows: 〔ReferencesこDepEd Order No. 39, S. 2007,

DECS QS Manua] for Unique Positions-Revised 1995 and CSC Qua鵬cation tandards-Revised

1997).

Pos弛on �Educa屯on �Experience �Training �Eligibility 

HeadTeacherIII �BdcheIor’sdegree �HeadTeacher �24糧の慎rSOf �RAlO80Creacher) 

inElementary �for2years;Or �relevant 

Education;Or �TeacherIn �廿a亜ng 

Bachelor’sdegree �Chargefor2 

Wi血18 �yearS;Or 

甲種0耗ssional �Teache「for5 

educationunits �yea重S 

Cra節電duca瞳on �Bachelor'sdegree �Nonerequired �Nonerequired �RAlO80録e種che寄/ 

DemonstratorI �inIndustrial ���Ca聡erSeH蒔Ce 

Educationand ���(P丁o綻迩S王ona重〕 

otherrelevant ���Å押すop正ate 

COur§eS ���EligibilityforSecond しevelPos沌on 

Senior �Complefronof �1yearrelevant �4hoursof �CareerService(Sub- 

B○○榔肥eper �Two-YearSt櫨龍es �experience �releva職亡 �Professional)/First 

OnCo霊霊ege ��血ning �Level削畦ibility 



This O瓶e upholds Equal Employment Opportunity Principle‥ ・・that血ere shall be no

discrimina鯖On in selection of employees on accouut of age, SChooI・ gende申輔暮status’disability,

religion, ethnicity’SOCial statusJncome class, Patemfty and拙ation, PO舶cal affiliatton or other similar

factor萌er§Onal circumstances which run counter to the principle of meri唖tness for the job and equal

OppO同調iサ.’’

Intere洗d quali観applicants s軸submit documents in one的folder佃噂触的的帝榔防鴫

搬a棚喝鋤鍋q欄扉印面eme融s僚船融煽申y and should be stamped ′・rece王ved〃 at the Records

Section and s血mit ‡o Personnel Section on or before 5:00 pm o踊arch 15’2021' No application

doouments will be accepted after the deadline,

2・ Omnit]us Cert脆ca鯖on ofAuthen軸ty & Verar吋of Docunents duly notarized

3. Personal Data Shee叩S Fom 212, Revised 2017〕 together with the Wo血Experience Sheet

4"　Transcript of Records/Specia1 0rder

5"　Updated Se「vice Record

6・ Copy of the previous appointment劃d/Or Certificate of Employmeut帥r private employees)

7・ Cer屯ficate of In-Service Trainings/Seminars*

8. Cer飾cate of馳駆bil申y Board Ra血g and PRC Li鱒壷e

9. Copy ofa Designafron in a fom ofan O範e Memo/Order 〔government employees);

Certification re: Designation 〔private employee§〕

10. Perfeman臓Rating for the last three 〔3〕 rating periods

l l. Outstanding Accomplishments掌

a. Outstanding Employee Award

b, Innova鯖o職s

i. with permit to make innovation from appropriate o餓ce

ii. copy or write-uP of血e innova瞳on/S

iii. report on ou請ome of innovation (if available)

C. Re§earch & Development Projects

i. Wi血a permit to conduct research from appropriate o飴ce

ii. Copy ofthe research

iii. Repo競On Outcome Of research (ifavailable)

d・ Publica髄on/Authorship

i・ C○PyOf瓜e pub霊王ca慣On王tse置f

ii. -Cer瞳fica債On from the publisher

e. Con§ultanVResource Spcaker in Trainings/Seminars/Wo血shop/Symposium

i. Le龍er of invitation/memorandum佃rogram of a龍vities

ii"　Certificate of recogni瞳on/COmmendation

12・軸e腐alizさd T「ai血欝屯やSc融ars坤地謡amS′ S九〇鳴Co耽「ses, S帥dy G嶋崎揖阻y)

13. Chair/Co-Chair in a technicalA}lanning comm鵬e, ifany*

14重　Other doenments rele淵nt請the pos姑On aPPlied for

瑚郎極印や融施d加瀬昭か拗れ融崎0脇帥d陶α同朋甲強弱胴飯高南祝肋α所0-Ch同朋n幽

i棚舵原耽宛嬉毎融棚的∽耽m拗隣gai乃ed紡c鍋やl綿q押0加納眈

App轟cants should bring their origina】 documents on珊e day of evaluation.

Schedule of assessment/evaluation will be announced in a s印arate memorandum.

Please be advised accordingly



S �髄ADす曲C髄RⅢ CRA蘭鋳D耽ATIO討 ��DUTIESAND随SPONS圃LIT]ES: 三激語認諾欝藍軸蟻軸的壇肌的 Annua岨provemeut耽れ >即suresadheroncetoDepEdO「dersando >姻s軸m弱的血g備晦S血の圃S ’篤志㍗同軸go同穂坤眠同do軸軸。軸。軸餌。 篭‡輩護憲億 >∴唇val岨誌~徴m雷ngou豊嶋o血es >軸mmends地軸po鵬a餌場調軸鵬軸同的n 主題護憲叢軸咄 三鑑霊芸等黒雲b○○軸 >∴朗oせ鵬S袖dsu脚地相的e同軸ce曲直a重職軸0軸 血僻n館Ⅴ鋒 >甑耽頓鎚鳩紬d鵬蛾e咋ad嶋噂 >咄o棚e廊鑓軸哩瑚en軸軸蟻se同櫨珊軸同e鳩 >∴conductsdepamen請asedtra軸ngasarest庇of軸ngneed袖a軽 >軸岨誌pe同調榔購0毎幽加糖 喜怒輩灘。- 醤譜蕊認諾譜誌謡器霊的。軽。血。。l 藍箋謹謙語a。. �e さ 

D患討O討S取AずO鼠l 轍!O盤BOO拙捌翻弧D ��DUTIES側DRI即ONS皿LmES:comIish巾eutreo >Trains・OuトO峰Choo-youthandemplnyabIeadultsinno巾fomIshort-temCoursesinho巾e indu紺ies. ’豊認諾譜豊霊藍霊謹譜露盤窪轄豊霊評 >驚諒離寵認識端薯劃d軸唾章 ’籠譜欝認諾認諾露謹認諾藍r leaming短ndp調vis]onaccredit軸nandcer軸cation >prepancourseguidesteachingaids"bsheetsndua。onsheetsfordl蹄rentschoo 郎Ⅴ】駁OnS >∴conduct§urveyandresearehesrefated調homeindu軸es. >Doさsreぬ提dwo耽 り櫨援 

ÅNDR勝的NS轍り境域 ‡篤藍豊嵩認諾慧韓課認諾蓋鴫 >p坤a聡a軸s飯好餌轟es劃djou柵a南u血眺 >preparestr軸balancesmn也極mentsofincomeandexpenditu榊dotherfuandal S穏健棚蝕を§ �� 

>preperessch軸estosupport周囲tementsofaccountsando軸nanctalstatementsfor >叢認諾蕊畿器欝謡en錬。卿唾軸的 狐か吐na∝耽甘地d岬da劇龍的血s 綴嶽謀議詳 >∴ReviewsJeVISesa巾vesf軸ackonworhofaccounth軸bookkeeulstaff 


